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Abstract

Our international research aimed to investigatew h@spondents conceive of moral
philosophy. The paper starts with theory aboutcathidealism and relativism, followed by
country descriptions and analysis of empirical ditafour countries (n=825): Hungary,

Romania, Serbia and Slovakia.
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Introduction

Pojman (2002) concludes that ethics are necesear{l) keeping society from falling apart,
(2) ameliorating human suffering, (3) promoting lamflourishing, (4) resolving conflicts of
interest in just and orderly ways, and, (5) assigmraise and blame, reward and punishment,
and guilt.

We can find some definition of ethics. AccordingSpence and Van Heekeren (2005),
ethics can simply be defined as a set of preseedptiles, principles, values and virtues of
character that inform and show interpersonal atdpersonal behavior: that is, the conduct
of people toward each other and the conduct of legopvard themselves.

In Ferrell and Fraedrich’s (1997) opinion ethicasues are problems, situations or
opportunities that require a person or organizatioohoose among several actions that must
be evaluated as right or wrong.

Gini (2004) considers that ethics is about the sssent and evaluation of values,
because all of life is value-laden. Personal mptalosophies are based on the traditional
ethical theories of deontology, teleology and ethiskepticism. In this context, moral
philosophies can be defined in terms of whetheividdals approve high or low idealism and

relativism.



According to the ethics position theory (EPT) indivals’ personal moral philosophies
influence their judgments, actions, and emotionstimcally intense situations (Forsyth et al.,
2008). This theory enhances two dimensions: ideaéind relativism. Idealism and relativism
have a significant role to play in the developmeingthical theory, for ethical ideology can
explain differences in individuals’ moral judgmefforsyth 1980, 1992) the idealist
individuals maintain the absolutism of a moral gt@wl in contrast to relativists who try to

avoid universal moral rules.

1 Methods

Our goal was to investigate, how respondents cwacef moral philosophy. To
measure it, we used the Ethical Position Questioan@&PQ), that developed by D. R.
Forsythe. This instrument contains 20 statemerts. first 10 statements measure idealism
and the last 10 statements measure relativismuirest questionnaire each statement was
rates by a 5-point-scale Likert-scale from 1 - sy disagree to 5 - strongly agree. To
indicate the Idealism and Relativism scales weest@awerage of first and last 10 statements.
Higher scores represent higher levels of idealismelativism.

The goals of the research were: to analyze théiagekhip between ethical positions
and objective variables among Hungary, Slovakiam®&uia and Serbia. The objective
variables were: Gender, Age, Years of work expeserand Place of work experience,
Nationality, Citizenship and a summarized variabfeCitizenship-Nationality. In order to
find statistically significant differences compagiof means and ANOVA test and ETA value

was used.

2 Results and Discussion

Most relativistic individuals mean that moral acsodepend on the nature of the situation
(Forsyth, 1992). Highly relativistic individuals ftese universal moral principles, but non-
relativistic individuals accept universal principleehen making ethical decisions (Bass et al.,
1998).

Idealists believe that good outcomes for all canabhieved by morally correct actions

(Forsyth 1980). According to non-idealists moralfyrect actions could also lead to negative
consequences. Ildealism measures the extent in wh&lconsequences of an action are
important to an individual (Hartikainen, Torstil2004). The intersection of idealism-

relativism brings four moral philosophies: high atlsm/low relativism (ethical absolutists),



high idealism/high relativism (ethical situatiosist low idealism/low relativism
(subjectivists), and low idealism/high relativisex€eptionists) (Forsyth, 1980). Even though
ethical ideologies are distinct from practical bebrin particular situations, they are related.
Absolutists tend to have the strictest moral judgt®eand higher ethical attitudes, whereas
subjectivists tend to have the most lenient mardgiments (Hartikainen at el, 2004).

Forsyth et al. (2008) draws four ethical positiaesording to idealism and relativism
dimension. Absolutists (high idealism — low rel&m); Exceptionists (low idealism — low
relativism); Situationists (high idealism — higHatévism); Subjectivists (low idealism — high

relativism)

Fig. 1: Ethical Positions by Forsyth
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The research was conducted in four countries — Biyndslovakia, Romania, and Serbia —
among people with different nationality (belongitegdifferent ethnic groups). The second
table shows the distribution of our sample:

Slovakia: Today Hungarians in Slovakia are thedatgthnic minority of the country,
numbering 520,528 people or 9.7% of population {26€nsus). A third of the population of
the districts situated on the Slovak-Hungarian boid ethnic Hungarian. Ethnic Hungarians
compared to Slovaks are more likely living in wjés and are less educated (Miller et al.,

2011). The Hungarian population has less favoratdeators for qualifications obtained as



compared to Slovak average. Some of 30.5% of etHningarians in Slovakia has only the
highest level of education of primary school. Theportion of the higher education graduates

was only 4.3%, less than half compared to the iavanational average.

Table 1: The number of respondents by country and ationality

) Hungarians| Romanians| Serbians| Slovakians
Countries Total
(HU) (RO) (SB) (SK)
Hungary (HU) |268 268
Romania (RO) |96 25 121
Serbia (SB) 66 119 185
Slovakia (SK) |213 38 251
Total 643 25 119 38 825

Source: own research

Hungary: With the change of regime in 1989, the ewship and the structure of
Hungarian society were gradually changed. Todayndduwy is a fully developed market
economy. Private property has become commonplaeyv Malues became important.
Customer orientation has become crucial to the negsi world. With the spread of
globalization foreign language proficiency has beea necessity for success.

Overwhelming majority of the Hungarian society bgjs to Jewish-Christian culture.
Being religious in the Hungarian population is made (43%) according to the research of
EVS (Halman, 2001).

The research of different cultures results (GLOBI®fstede) show that among the
Hungarians individualism, masculinity, and culturabwer distance are more typical.
(Hofstede and Hofstede, 2005).

Romania: is one of the largest countries of Ceratral Eastern Europe, its population
was 19,043,767 at the Census from 2011. Hungararhe largest national minority from
Romania (1,268,444, forming 6.6% of the countrgtsk population) they are mostly living in
the historical region of Transylvania, which had¢@®e part of Romania after th& World
War. Religious life appears important or very intpat for the huge majority of Romanians:
religious beliefs are shared by almost two thirdgshem and praying is a very common
practice. Some 19% of the Romanians mentionedioeligs one of the three most important
values for them personally, compared with 7% onraye for the European Union. The
highest percentage (46%) had chosen ‘human right$'22% put ‘the rule of law’ among the



most important valuesin overwhelming majority of the country's citize(85,95%) are of
Orthodox religion, 4,56% are Roman Catholic and®%,Jare protestant.

Serbia’s territory is 88 361 Kmwhere about 7 121 000 inhabitants live. The local
companies' HRM practice and business ethic apprsadeeply influenced by the country's
history and the elements of its national cultuneSérbia the majority (85%) of the population
are Serbs and pravoslavs, but there are more thaatinalities and other religions, too. The
global financial crisis negatively influenced Serbieconomy as well, as it can be concluded
based on data presented below. Serbia's cultuashcteristics based on Hofstede's research
can be defined as: high uncertainty avoidance (88} power distance (76), individualism
(27) and the dominance of femine values (21). @erbithe most similar to the South
American and Mediterranean countries, and the Bigdé#ferences are present compared to
the Anglo Saxon countries. Jéivic¢'s (2003) research results show that for the Serbia
organizational culture the low formalization anddaucracy, the respect of non formal and
non written rules and the social control based a@asrand norms is characteristic. Leaders
have a special role at the job as the employeeseayeloyal to them. Hungarians make less
than 4% of Serbia’s population living on the Noghrt of the country, in its Vojvodina
province. The behavior and value system of Hungaria Vojvodina is different from the
majority. Due to the minority life, the war and eittal discriminations they went through the
majority of local Hungarians are characterized laggwvity, inferiority complex and high
respect of authorities. Dobos (2011) highlightt tin@ main values of Hungarians living in
Vojvodina are: family, work and prosperity. Thersfgcant part of the community still thinks
that the standing out for the interests of Hungeriaay lead to negative discrimination.

We can state that women in average are more itleali®an men. The analysis of
variance has shown significant difference among rteans for idealism (0,000), but the
difference is not so obvious for relativism (0,090)

As regards the strength of relationship, both scaleow weak relationship with the
gender variable (Eta: 0,178 and 0,059)

Fig. 1: Idealism and Relativism values according tages
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Figure 1 illustrates the values of idealism andtrelsm for different age groups. We
can conclude that older people are more ideal@iit younger people are more relativistic.
The level of idealism grows and the level of refatn decreases with age, The difference of
means is significant (0,000 and 0,001) for botHes;abut, the deviation coefficients indicate
weak relationship between age and idealism (0,3d2)well as among age and relativism
(0,126).

Fig. 2: Idealism and Relativism values according tgears of work experience
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The values of idealism and relativism also diffexcading to years of work
experience. Figure 2 shows that people with morekveaperience are more idealistic, than
those with less work experience, who are on therdtiand more relativistic. Differences of
means are significant for both cases (0,000 anti6),@nd relationships between dependent
and independent variables are weak (0,259 and 0,HaQvever, we have to mention that in
our opinion the relationship between work expergeand idealism/relativism are due to age,

as those with more work experience are probabty alider.

Fig. 3: Idealism and Relativism values according tplace of work experience
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The evolution of idealism/relativism according teetplace of work experience is
presented in Figure 3. We can state that thosenegmts from our sample, who had gathered
their work experience in the public sector onlye arore idealistic, but also more relativistic,
than those who have only worked in the private@edthose respondents, who have obtained
work experience both in the public and the privsgtetor are less idealistic and less relativistic
than those from either of the groups mentioned rieefoeast idealistic and most relativistic
are those, who have no work experience at all. [&keconclusion is also related to age, as
those without work experience are mostly young pedpifferences of means are significant
in case of both dependent variables (0,000 andd),®Lt relationships with the independent
variable are weak (0,313 and 0,116).

Fig. 4: Idealism and Relativism values according toationality
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Figure 4 illustrates the relationships betweenamatity and idealism/relativism. The
conclusions based on our sample are the followsigvaks are the most idealistic, followed
by Serbs, Hungarians and Romanians. Slovaks rafigtdalso on the scale for relativism,
followed by Romanians, Hungarians and Serbs. Armlgt variance showed a significant
difference of means for both scales (0,000 and1),08ut again the relationships between
variables are weak (0,240 and 0,145).

According to the results obtained for our samplenghrian citizens are the most
idealistic, followed by Slovaks, Serbs and RomasiaBlovak citizens are the most for
relativists, followed by Romanians, Serbs and Huaga. Analysis of variance showed a
significant difference of means for both scale9©@0, and 0,000); the relationship between

variables is of medium strength for idealism (04&8d weak for relativism (0,215).



Fig. 5: Idealism and Relativism values according taitizenship/nationality
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Figure 5 presents the idealism and relativism \&alaecording to the combined
citizenship/nationality variable, allowing us tonodude for our sample the following: Slovaks
living in Slovakia are the most idealistic, theye dobllowed by Hungarians from Hungary,
Serbs from Serbia, Romanians from Romania, Hungsirieom Slovakia, Hungarians from
Romania and Hungarians from Serbia. The most véd#t respondents were also Slovaks
living in Slovakia, followed by Romanians from Rom@ Hungarians from Slovakia,
Hungarians from Serbia, Hungarians from RomaniahsS&om Serbia and Hungarians from
Hungary. Analysis of variance showed a signifiadifference of means for both scales (0,000
and 0,000); the relationship between variabled medium strength for idealism (0,542) and
weak for relativism (0,243).

Conclusion

Our international research aimed to investigatew hespondents conceive of moral
philosophy. The paper starts with theory aboutcethidealism and relativism, followed by
country descriptions and analysis of empirical datefour countries (n=825): Hungary,
Romania, Serbia and Slovakia. To measure it, wel tise Ethical Position Questionnaire
(EPQ), that developed by D. R. Forsyth. This tosdesses personal moral behavior, along
two dimensions, idealism and relativism. The gadl¢he research were: to analyze what is
the relationship between ethical positions and ailyje variables among respondents in
Hungary, in Romania, in Slovakia and in Serbia. dbgective variables were: Gender, Age,
Years of work experience and Where gained work eapee in.



In our paper we have analyzed the evolution ofdealism/relativism variables in our
samples from Hungary, Slovakia, Romania and SerBiecording to the combined
citizenship-nationality variable, Slovaks from Sh#ia are the most idealistic, which means
that they accept more readily ethical principlésntthe other respondents. In the same time
Slovaks from Slovakia ranked first also on the trelsm scale, meaning that situational
factors are as important for them as ethical ppies. Even though analysis of variance
showed a significant difference of means, the \alokethe means are very close for each
respondent group.

Our initial hypothesis was that Hungarians living mational minorities in the
countries neighboring Hungary would score on thealidm/relativism scale similarly with
Hungarians from Hungary, because of the commonuapg and cultural background.
Research data has convinced us to reject the hggietht is an interesting phenomenon, that
the values obtained for minority Hungarians areheeisimilar to those of the Hungarians
from Hungary, nor to those of the majority popwatirom the country whose citizens they
are, meaning that they have specific charactesiséispecially regarding idealism. In the case
of relativism the differences are not so obvious.

Finally we want to underline that our study does$ aion to make judgments upon
moral attitudes. We agree with the opinion exprédsg scholars (Donelson — Forsyth —
O’Boyle, - McDaniel, 2008) that there are no goodad views. We also have to admit that
our sample is not representative for the whole faifmn of the countries studied, thus we can
not make generally valid statements for the sevengs. Most of our respondents (from each
group) were younger people. As a food for though raise the question whether the
idealistic-relativistic views are really changingthvage, or we are witnessing to a generation
gap?
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